
 

 

 

 

 

KAMIESBERG MUNICIPALITY 

The Kamiesberg Municipality, with its head office in Garies and part of the B Municipalities 

of the Namaqua District Municipal Boundaries, invites applications from suitably qualified 

candidates for appointment on a permanent basis to a renewable performance agreement 

in the following vacancy: 

SENIOR MANAGER CORPORATE SERVICES/ LED 

Ref: 07/2023 

ANNUAL TOTAL REMUNERATION PACKAGE: 

➢ Minimum Total Remuneration Package: R 815 063,00 Midpoint Total 

Remuneration Package: R905 626, Maximum Total Remuneration Package: R 

996 188,00 

➢ A remote allowance of 10% of the total Annual Remuneration Package may be 

paid. 

GENERAL REQUIREMENTS FOR THE SUCCESSFUL CANDIDATE: 

➢ Appointment will be made in terms of Local Government Regulation on appointment 

and Conditions of Employment of Senior Managers; 

➢ Must comply with the Minimum Competency Levels of Senior Managers as 

contemplated in the Municipal Regulations on Minimum competency Levels in terms 

of Government Notice No: 29967, 15 June 2007, or 

➢ Bachelor Degree in Public Administration / Management and social Sciences/ Law, or 

equivalent.  

➢ Minimum of 5years relevant experience at middle management level 

➢ Has proven successful management experience in administration 

➢ Newly appointed persons whom are not in possession of the competency, will be 

allowed to complete it within eighteen (18) months from the date of employment ( 

as per Government Notice No. 91 of 3 February 2017, as promulgated in 

Government Gazette No. 40593). 

➢ Must comply with the Minimum Competency Levels of Senior Managers as 

contemplated in the Municipal Regulations on Minimum competency Levels in terms 

of Government Notice No: 29967, 15 June 2007, or 

 



➢ If not in the possession of this competency, the ability to complete it within 18 

months from the date of employment, in accordance with Government Notice No 91 

of 03 February 2017, as promulgated in Government Gazette No. 40593, and in case 

of failure herein, the employment contract will be terminated automatically within 

one month after the applicable period.  

➢ A valid driver`s license and own motor vehicle to execute duties. 

➢ Computer Literacy 

➢ No criminal record 

➢ Local government experience will be added advantage. 

 

MINIMUM KNOWLEDGE 

➢ Good knowledge and understanding of relevant policy and legislation; 

➢ Good knowledge and understanding of institutional governance systems and 

performance management; 

➢ Good knowledge of Supply Chain Management Regulations and Preferential 

Procurement Framework Act, 2000(Act 5 of 2000) 

➢ Good knowledge of corporate support including 

• Human Capital management 

• Legal services 

• Facilities Management 

• Information Communication Technology  

• Council support 

 

KEY PERFORMANCE AREAS (KPA’s): 

➢ Plan, direct and management directional functions of the corporate services/ LED 

department effectively and efficiently; 

➢ Manage the following units within the Corporate Services/ LED Department: 

Human Resources Management 

Council administration, Record Management and Customer Services 

Land-use and Council Property Management 

Information and Communication Technology 

Legal support Services 

Strategic Planning, Monitoring and Evaluation; 

Government support, Commonage, economic developments ab tourism. 

➢ Implement council resolutions in timely manner and follow up on direction given 

➢ Implements the IDP; 

➢ Ensure management of LED and tourism within the municipal area; 

➢ Development and implementation of the Departments Service Delivery and Budget 

implementation plan; 

➢ Promote and stimulate tourism and SMME development within the municipal area; 

➢ Provide special guidance and development investment and future planning; 



➢ Responsible for overall management of the commonage of the municipality; 

➢ Maintenance of the department`s performance system and annual reporting; 

➢ Supervision of the departments Human Resource development and supervision of 

the departmental staff; 

➢ Communicate effectively with all persons and organizations concerned 

➢  Attending council and committee meetings and submitting reports; 

➢ Report directly to the Municipal Manager 

➢ Contribution to strategic planning and budget alignment and provide guidance to the 

management team. 

NB : PLEASE NOTE 

➢ Candidates are required to complete the prescribed “Annexure C” application form 

as per Regulations on Appointment and Conditions of Employment of Senior 

Managers Government Notice 21 Government Gazette 37245 dated 17 January 2014 

which is obtainable from the internet at www.gpwonline.co.za ,or on the Municipal 

Website www.kamiesberg.gov.za (failure to do so will result in the candidate being 

disqualified ). 

➢ Short listed Candidates will be subjected to security vetting, screening, verification of 

qualifications and employment history/reference check and competency assessment 

and should also disclosed financial interests. 

➢ Kamiesberg Municipality reserves the right to nullify or cancel an employment 

contract and recover all costs incurred by the municipality including remuneration 

advertisement, etc, should it be discovered that the successful candidate submitted 

false or insufficient information which resulted to the contravention of the provision 

of Municipal Council Policies and/or any other relevant legislation. 

➢ If no communication has been received from us within 60 days after closing date, 

please consider your application as unsuccessful. 

➢ The Municipality reserves the to appoint or not appoint any person. 

➢ Canvassing for appointment is strictly prohibited and any evidence thereof will 

automatically disqualify the applicant. 
 

If you meet the stated requirements, a fully completed Annexure C Application Form , Detailed 

Curriculum Vitae, recently certified copies of all qualifications, a recently certified copy of your ID 

and Driver’s License (certified copies must not be older than 3 months) and proof of Competency 

level, where applicable ,must be addressed to : 

THE MUNICIPAL MANAGER  

ATT: MR. RUFUS BEUKES  

KAMIESBERG MUNICIPALITY  

PRIVATE BAG X200 

GARIES  

8220 

http://www.gpwonline.co.za/
http://www.kamiesberg.gov.za/


Or can be hand delivered at: 

KAMIESBERG MUNICIPALITY  

22 MAIN STREET  

GARIES  

8220 

Or can be emailed to:  

mathildaa@kamiesberg.gov.za 

Enquiries may be directed to the SENIOR HUMAN RESOURCE OFFICER AT 027 652 8000 during office 

hours 07: 30 – 16:00 

Mr. R. C. Beukes  

Municipal Manger  

CLOSING DATE : 26 June  2023 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 


